CSR POLICY OF M/S H P COTTON TEXTILE MILLS LIMITED

Preamble

We, at H.P. Cotton Textile Mills Limited, believe that our business is built around strong social
relevance of inclusive growth by supporting the common man in meeting their financial needs.
We equally believe that creation of large societal capital is as important as wealth creation for
our share holders. As a responsible human organization, we are committed towards the above
objective and are keen on developing a sustainable business model, to ensure and activate our
future growth drivers. Therefore we are putting a policy as a guide towards our social
commitment going forward.

Key words & meanings
Act- means the Companies Act, 2013 as amended from time to time
CSR- means Corporate Social Responsibility

CSR Policy — means the policy approved by the board as the Corporate Social Responsibility
policy of the company as amended from time to time.

CSR Rules or Rules — means Companies (Corporate Social Responsibility Policy) Rules 2014
Policy Objectives

The objective of the CSR Policy (“Policy”) is to lay down the guiding principles in undertaking
various programs and projects by or on behalf of the company relating to Corporate Social
Responsibility (“CSR”) within the meaning of section 135 of the Companies Act, 2013 read with
Schedule VIl of the Act and the CSR Policy Rules 2014 (“Rules”)

Applicability;

The policy shall be applicable to all CSR activities of the company whether carried by it or
through any implementation agency with effect from 13" November, 2014.

CSR Committee

CSR Committee means the committee of the board constituted in terms of Section 135 of the
Companies Act, 2013 read with Rule 5 of the rules.

Role of the Committee include;-

i) Draft the CSR policy and recommend the same to the Board for approval.

ii) Review and recommend any new CSR initiatives to be taken up by the Company including the
selection/appointment of implementation agencies.

iii) Review the progress of CSR projects already undertaken by the Company and the utilization
of budgets for each such projects



iv) Review and recommend the CSR report to be included in the board’s report.
v) Review and recommend any amendments to be made in the CSR policy of the Company.

vi) To carry such other functions as may be delegated to it by the board relating to CSR activities
of the company.

CSR Activities;

The CSR programs, projects and activities to be undertaken by the Company shall be relating to
one or more activities listed in Schedule VII to the Companies Act, 2013. The company may
continue to undertake/fund project, programs or activities of the following nature and also
undertake such other activities as may be approved by the board as is falling under schedule VIl
of the Act 2013.

i. Promotion of Health care

The company may undertake projects or programs or activities aimed at improving the health
and hygiene of the socially or economically weaker sections , families in the below poverty line
(BPL) by providing free or subsidized medicine, clinical laboratory facilities, free or concessional
treatments at hospitals, provide medical equipments, setting up of medical and diagnostic
camps, free medical insurance for a group of people or families in the BPL category, projects or
programs aimed at eradicating poverty or malnutrition of women and children, pain and
palliative care, provide medical facilities or giving financial assistance to any agencies for the
rehabilitation of the persons with speech & hearing impairment etc.

ii. Old Age homes /Day Care facilities for senior Citizens

Company may undertake projects or programs or activities for the protection of elderly citizens
by establishing, funding or otherwise supporting old age homes and day care facilities including
medical aid, food and accommodation.

iii. Promotion of Education

Company may undertake projects or programs or activities aimed at the promotion of
elementary to professional education and to support the students belonging to weaker sections
of the society including SC/ST/OBCs by way of setting up schools, colleges, coaching centers,
providing libraries, text books and other study materials, vocational training centers and centers
for physically challenged students, providing endowments or other forms of recognitions to
successful candidates pursuing recognized examinations, scholarships or other forms of merit
cum means assistance etc.

iv. Empowerment of women

Company may take up and carry on projects, programs or activities aimed at women
empowerment and gender equality. The objective may be achieved through supporting women
belonging to socially or financially weaker sections of the society by providing job oriented
training programs with an objective of making them financially independent.



Further, the company may take up all or any projects, programs or activities falling under any of
the activities in the following fields as approved by the board on the recommendation of the
CSR committee.

i. Ensuring environmental sustainability, ecological balance, protection of flora and fauna,
animal welfare, agro forestry, conservation of natural resources and maintaining quality of soil,
air and water;

ii. Protection of national heritage, art and culture including restoration of buildings and sites of
historical importance and works of art; setting up public libraries; promotion and development
of traditional arts and handicrafts;

iii. Measures for the benefit of armed forces veterans, war widows and their dependents;

iv. Training to promote rural sports, nationally recognized sports, Paralympics sports and
Olympic sport;

v. Contribution to Prime Minister’s National Relief Fund or any other fund set up by the Central
Government for Socio-economic development and relief and welfare of the Scheduled Castes,
the Scheduled Tribes, other backward classes, minorities and women.

vi. Contributions or funds provided to technology incubators located within academic
institutions which are approved by the Central Government.

vii. Rural development projects.
Effects of interpretations/clarifications and amendments on projects/ programs /activities

The objective of the policy is to act as a guideline for the company in its endeavor to undertake
socially relevant activities that will result in the overall objective of the company to create
societal capital/assets for the common good and the list of activities shall be interpreted in a
manner that will advance the objective. The policy shall be deemed to have amended or
modified to the extent of any modification/ amendments or clarifications issued by the Central
Government from time to time in relation to the CSR obligations of companies and shall be
interpreted accordingly.

Execution of projects/programs

The company may undertake one or more projects or programs or activities provided in the
policy either as its own or through any implementation agency. It shall be the endeavor of the
company to build up necessary capabilities to implement the CSR projects on its own in the long
run. It can also acquire the services of experts in respective fields by appointing them as
consultants in a particular program or project. Where implementation agencies are appointed
for a particular project, the company shall acquire the necessary skills to run the program on its
own within 3-5 years from its implementation where it is a continuing program. While engaging
a third party agency for implementing a project or program covered in the CSR policy, the CSR
committee shall ensure that they have credible standing and experience in the respective fields
for at least three preceding financial years.



CSR Activities in Partnership
The company may undertake programs in collaboration with other companies only in cases
where such programs are separately reportable in the CSR report of participating companies.

CSR Budget

I. The Company Board of Directors shall ensure that in each financial year the Company spends
at least 2% of the average Net Profit made during the three immediate preceding financial
years.

“Net profit” means the net profit as per the financial statement of the company prepared in
accordance with the applicable provisions of the Act, but shall not include the following:

(i) Any profit arising from any overseas branch or branches of the company, whether operated
as a separate company or otherwise, and

(ii) Any dividend received from other companies in India which are covered under and
complying with the provisions of section 135 of the Act.

II. As per section 135 of the Companies Act, the Company will report reasons for under spending
of the allocated CSR budget of the current financial year in the template provided by the
Ministry of Corporate Affairs. This reporting will be done Annual Report and signed off by the
Board of Directors.

lll. In case of any surplus arising out of CSR projects the same shall not form part of business
profits of the Company

IV. The Company may collaborate or pool resources with other companies and its group
companies) to undertake CSR activities or any other non-profit organization, if required.

Monitoring of CSR Activities

CSR committee of the company will be responsible for the monitoring of various CSR projects or
programs undertaken by the company directly or indirectly. The committee shall ensure that;

i. Company undertakes the CSR activities as provided in the CSR policy

ii. The projects/ programs are implemented as per the program approved by the board

iii. The budget allocated for each of the project is utilized for the projects as per the approved
plans.

iv. The objective of the project/program is achieved as per the plans

v. Wherever projects/programs are undertaken in partnership with one or more organizations,
the part of the project or program undertaken by the company shall be distinguishable and
necessary supporting documents in respect of the same shall be obtained from the other
partners/ implementing agency on an annual basis. Company shall provide necessary resources



and human capital for implementation and the effective monitoring of the CSR projects and
programs as may be directed by the CSR committee. The services of any external agencies or
persons who have experience in the same or similar projects or programs undertaken or
proposed to be undertaken by the company may also be made available for successful
implementation an monitoring of the project.

Surplus arising out of CSR
Surplus arising out of any CSR project or program or activities shall not form part of the business
profit of the company.

Amendment of policy
The CSR policy of the company may be amended at any time by the board of the company on
the recommendation of the CSR committee.

Reporting

On approval of the CSR policy or any amendments thereof, the contents of the policy shall be
included in the Boards’ report and the same shall be displayed on the web site of the company.
At the end of each financial year, the CSR committee shall prepare a report of the CSR program
in the prescribed form relating to the financial year and submit to the board for its inclusion in
the Board'’s report.



Annexure A to Board’s Report

ANNUAL REPORT ON CORPORATE SOCIAL RESPONSIBILITY (CSR)
ACTIVITIES

1. A brief outline of the Company’s CSR policy, including overview of projects
or programs proposed to be undertaken and a reference to the web-link to
the CSR policy and projects or programs.

CSR Policy is stated herein below:
CSR Policy

We, at H.P. Cotton Textile Mills Limited, believe that our business is built around
strong social relevance of inclusive growth by supporting the common man in
meeting their financial needs. We equally believe that creation of large societal
capital is as important as wealth creation for our shareholders. As a responsible
human organization, we are committed towards the above objective and are keen
on developing a sustainable business model, to ensure and activate our future
growth drivers.

To pursue these objectives we will continue to:

1) Work actively in the areas of eradication of hunger and poverty, provide

opportunity and financial assistance for the promotion of education, provide

medical aid to needy and down trodden

2) Collaborate with likeminded bodies like voluntary organization, charitable trust,

government and academic institute in pursuit of our goals.
3) Interact regularly with stakeholders, review and publicly report our CSR initiatives.

2. The Composition of the CSR Committee.

Name of the Member Designation
Shri Parshotam Das Agarwal | Chairman
Shri Bibhuti Charan Talukdar | Member
Shri Ashok Kumar Agarwal Member
Shri Kailash Kumar Agarwal | Member
Shri Mohan Lal Jain Member




3. Average net profit of the company for last three financial years

Average Net Profit: 416.38 Lakhs

4. Prescribed CSR Expenditure (two per cent of the amount as in item 3 above)

The company is required to spend Rs. 8.33 Lakhs

5. Details of CSR spent during the financial year.

(a) Total amount spent for the financial year; Rs. 9,94,833/-

(b) Amount unspent, if any; Nil

(c) Manner in which the amount spent during the financial year is detailed below.

S. |CSR Locations Amount | Amount | Cumulative | Amount
No | project or | Sector In outlay spent on | expenditure | spent : Direct
activity which the (budget) | the up to the | orthrough
Project is project or | project reporting
covered programs | or period implementing
wise programs agency*
1 | Medical | Healthcare | Implementing
1 *
relief Agency 1,68,000 | 2,00,000 | 2,00,000 2,00,000
2 | Sanitation | Healthcare | Mayar, Hisar | 6,64,760 | 7,94,833 | 7,94,833 7,94,833
(Haryana)
8,32,760 | 9,94,833 | 9,94,833 9,94,833

*Detail of Implementing Agency: Asst. Director Welfare Centre for Persons- Speech &
Hearing Impairment for their rehabilitation

In case the company has failed to spend the two per cent of the average net profit of
the last three financial years or any part thereof, the company shall provide the

reasons for not spending the amount in its Board report:

The Company has spent all the amounts reserved for CSR activities i.e. 2% of average
net profit of the company for last three financial years

6. The implementation and monitoring of CSR policy is in compliance with CSR

objectives and Policy of the Company.




Place: New Delhi Ashok Kumar Agarwal Parshotam Das Agarwal
Dated : 13.08.2015 (Deputy Managing Director) (Chairman CSR Committee)



